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school along with a minimum of ten (10) years of progres-
sively responsible active experience in the practice of law, 
including experience in a public entity or institutional represen-
tation; and five (5) years of senior management experience in 
administering personnel and budget requirements. A Master’s 
degree in a relevant field may substitute for up to two (2) years of 
experience. The new General Counsel has a demonstrated verifiable 
reputation of integrity and must be an active member in good standing 
in the State Bar of California.

THE 
COMPENSATION 
The annual salary range for the General Counsel in 2022 is $191,000 – 
$286,000; placement within this range is dependent upon qualifications. 
The State Bar also offers an attractive benefits package including:

Deferred Compensation – 457(b) Deferred Compensation Program (no 
matching contribution).

Health Insurance – Medical coverage through California Public Employees’ 
Retirement System (CalPERS) Health Program (many plans available). The 
State Bar pays 80% of the premium. Dental coverage through Delta Dental 
and vision coverage through VSP is also provided.

Annual Leave Allowance – Starting with 19 days of vacation and personal 
leave, 14 holidays, and 12 days of sick leave.

Retirement – The State Bar participates in the California Public Employees’ 
Retirement System (CalPERS) defined benefit pension program, under a 2% @ 
55 formula for “Classic” members (membership before January 1, 2013) and 
2% @ 62 formula for new members. Retiree medical coverage comparable to 
coverage for active employees is provided after 15 years of total service cred-
it with any CalPERS agency or other public agency with a CalPERS reciprocal 
service agreement. Please see CalPERS information linked below:

CalPERS Member Guide - 
Local-Public Agencies

CalPERS - When you change retirement systems

Additional Benefits – Long-term disability insurance, life insurance, parking
and transit subsidy, employee assistance program, additional voluntary 
(employee-paid) insurance including hospital, critical care, and legal  
services. A modest relocation reimbursement allowance is available.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
May 10, 2022

Following the filing deadline, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
preliminary interviews with Bob Murray 
& Associates. Applicants will be advised 
of the status of the recruitment follow-
ing finalist selection. Finalist interviews
will be held with The State Bar of  
California. A select group of candidates
will be asked to provide references 
once it is anticipated that they may be 
recommended as finalists. References 
will be contacted only following can-
didate approval. 

If you have any questions, please call 
Valerie Phillips at:

(916) 784-9080



THE ORGANIZATION
The State Bar of California’s mission is to 
protect the public and includes the primary 
functions of licensing, regulation, and discipline 
of attorneys; the advancement of the ethical 
and competent practice of law; and support of 
efforts for greater access to, and inclusion in, the 
legal system. 

The top priorities of the State Bar are to:

• License attorneys and regulate the profession and practice of law in 
California

• Discipline attorneys who violate rules and laws

• Manage all aspects of admission to the practice of law

• Advance access to the legal system

• Promote diversity and inclusion in the legal system

The State Bar licenses more than 250,000 attorneys, annually investigates 
approximately 16,000 complaints of attorney misconduct, and distributes 
over $60 million in grants to legal aid organizations each year.

The California Legislature created the State Bar as a public corporation in 
the 1927 State Bar Act. The State Bar Act authorizes the State Bar, subject to 
approval by the California Supreme Court, to establish the qualifications for 
admission to practice law, adopt Rules of Professional Conduct, and investigate 
and address attorney misconduct. 

GOVERNANCE 
The State Bar is governed by an appointed Board of Trustees. The Board consists 
of 13 members – five attorneys appointed by the California Supreme Court; 
two attorneys appointed by the Legislature; one attorney appointed by the 
Senate Committee on Rules; one attorney appointed by the Speaker of the 
Assembly; and six “public” or non-attorney members of which four are appointed 
by the Governor, one by the Senate Committee on Rules, and one by the speaker 
of the Assembly. Each member is appointed for a four-year term. 

The Board is responsible for developing the guiding policies and principles 
underpinning the State Bar’s mission. Among its responsibilities, the Board 
provides guidance and feedback to the Executive Director to ensure  
effective management and leadership of the State Bar. 

The Board of Trustees is the ultimate executive authority of the agency 
and has the fiduciary responsibility for the health 
and success of the State Bar.

BUDGET  
& STAFF
The State Bar’s 2022 
budget projects total 
estimated revenue of 
just over $244 million 
and total expenses of 
over $256 million. The 
State Bar receives 

most of its revenue from mandatory 
fees, which include attorney licensing 
fees. Additional revenue comes from 
examination fees from the California 
Bar Examination, voluntary fees and 
donations, grants, and other sources 
such as Interest on Lawyers Trust  
Accounts, other program registration 
and renewal fees, rental income, and 
investment income. The State Bar is not 
part of the traditional State budget 
process, but the majority of its funding 
is dependent on annual licensing fee 
legislation.

The 2022 budget funds nearly 646 full-
time equivalent positions. The majority of 
employees are represented by Service 
Employees International Union (SEIU), 
Local 1000. Staff is evenly divided be-
tween the State Bar’s offices in down-
town San Francisco and downtown 
Los Angeles. The State Bar owns both 
of the buildings it occupies. 

For further information about the State 
Bar of California, see its website at:

www.calbar.ca.gov

THE POSITION
The State Bar is a highly regulated agen-
cy and is subject to significant public 
and stakeholder scrutiny. As the chief 
legal officer for the State Bar, the General 
Counsel must demonstrate a high  
degree of legal acumen as well as an 
understanding of and sensitivity to 
the complex environment in which 
the State Bar operates. The General 
Counsel is responsible for overseeing, 
planning, organizing, and directing 
the legal staff and legal work of the 
State Bar, and provides legal advice, 
counsel, and representation to the State 
Bar. The General Counsel is familiar 
with the Bagley-Keene act, and reports 
to the Board of Trustees, maintaining 
an attorney-client relationship with the 
organization as a whole. The General 
Counsel is a member of the State Bar’s 
Leadership Team and oversees the 
budget and personnel of the Office of 
General Counsel (OGC), subject to the 
Executive Director’s overall responsibility 

to administer the budget, per-
sonnel, facilities, and related 
support activities. 

The General Counsel is re-
sponsible for legal repre-
sentation of the State Bar 
as an entity, and for devel-
oping and maintaining a 
team of legal and support 
staff, as well as outside 
counsel as needed, to effec-
tively and efficiently carry out 
that responsibility. The General 
Counsel maintains effective working 
relationships within the State Bar and with 
key external stakeholders. The General Counsel 
oversees the development and implementation of policies, procedures, 
strategic plans, systems, and related initiatives, as well as inter-office projects, 
programs, and activities. The General Counsel demonstrates integrity and 
objectivity and ensures appropriate confidentiality in connection with the legal 
work the the Office of the General Counsel performs and oversees. The General 
Counsel may engage outside counsel, consultants, experts, and other profes-
sional services as needed to address the legal needs of the State Bar. 

Essential duties of the General Counsel include, but are not limited to:

• Serving as the chief legal officer of the State Bar.

• Using multi-disciplinary experience to oversee all matters pertaining to the 
legal representation of the State Bar.

• Overseeing the representation of the State Bar before the California Supreme 
Court in State Bar disciplinary matters appealed to the Supreme Court.

• Overseeing the administration of the Complaint Review Unit, 
which reviews upon request the Office of the Chief Trial 
Counsel’s decisions to close cases.

• Serving as a member of the State Bar’s Leadership Team.

• Advising large bodies and strategizing in complex  
environments.

• Overseeing the development, maintenance, and cul-
tivation of talent within the Office of General Counsel. 

• Coordinating with the Board of Trustees, the Executive 
Director, and the Leadership Team on matters pertaining 
to the State Bar’s institutional legal representation and 
the administration of the Office of General Counsel.

• Responding timely to inquiries from the public, the Board of 
Trustees, judicial, legislative, and executive branch stakeholders, 
and other constituencies regarding the legal positions of the State 
Bar.

• Overseeing the preparation and administration of the budget 
and overseeing the management of the resources and per-
sonnel of the Office of General Counsel within institutional 
parameters.

• Other duties and responsibilities as assigned. 

THE IDEAL 
CANDIDATE
The appointed General Counsel will 
have extensive and well-documented 
legal experience, demonstrated lead-
ership skills, the ability to communicate 
well, problem solve, and maintain an 
honest and efficient work environment 
for staff. In addition, the General Counsel 
will have the ability to receive and relay 
detailed information effectively, and 
review and analyze complex  material, 
both legal and non-legal in nature. 
The ideal candidate is an experienced 
legal professional who possesses a 
management philosophy of trust and 
decisiveness, and who seeks to em-
power and motivate staff while holding 
him/herself and staff to high standards 
of performance and accountability.

The State Bar is seeking a politically 
astute and mission driven candidate 
with a proven record of forward think-
ing and problem solving. The ideal 
candidate is innovative, adaptive, and 
responsive, with experience in a diverse 
array of legal practice areas, litiga-
tion, and personnel and organizational 
management. An ethical, honorable, 

and proactive candidate will be 
successful. The new General 

Counsel is familiar with gov-
ernment employee rela-

tions, including union 
negotiations, and has 
the proven ability to 
build strong teams. 
The ideal candidate is 
a servant leader with a 

demonstrated commit-
ment to diversity, equity, 

and inclusion, and has the 
proven ability to communicate 

effectively, both orally and in writing. 
They must also have knowledge and 
understanding of the State Bar Rules 
of Procedure rule 2201. Management 
experience with and connections to 
public entities is very desirable.

Qualified candidates possess a Juris 
Doctor Degree from an accredited law 

https://www.calbar.ca.gov
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